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Corning Union Elementary School District
ADMINISTRATIVE SALARY SCHEDULE

Effective 7/1/2024
ANNUAL SALARIES:

I II III IV V VI VII
(5,6,7) (8,9,10) (11+)

Assistant Principal $105,973 $109,131 $112,382 $115,731 $119,180 $122,731 $126,388

ELD Coord. Daily Rate 543.45 559.65 576.32 593.49 611.18 629.39 648.14

Work Days: 195

Elementary Principal $112,953 $116,320 $119,788 $123,357 $127,037 $130,828 $134,727

Daily Rate 564.77 581.60 598.94 616.79 635.19 654.14 673.64

Work Days: 200

Middle School Principal $122,096 $125,738 $129,490 $133,351 $137,330 $141,428 $145,642

Work Days: 210         Daily Rate 581.41 598.75 616.62 635.00 653.95 673.47 693.53

$123,840 $127,535 $131,340 $135,256 $139,293 $143,447 $147,722

Work Days: 213        Daily Rate 581.41 598.75 616.62 635.00 653.95 673.47 693.53

Assist. Supt. of Educational $125,296 $130,279 $135,462 $140,850 $146,454 $152,282 $158,344
Services Daily Rate 582.77 605.95 630.06 655.12 681.18 708.29 736.48

Work Days: 215

The administrator assigned to the following assignment(s) shall be compensated with the annual amount listed below:
CDS Administrator $6,000

Rancho Tehama Administrator $6,000
Summer School Administrator $500 Daily (effective summer 2024)

Elementary Principal who administers at a site with an enrollment of 575 or more at the time the CBEDS enrollment is recorded
(first Wednesday in October) $3,000

For each full-time administrator:

District's Health Insurance Plan
The District will contribute to the District's Health Insurance Plan up to a maximum amount of $14,500 per
fiscal year.

ACSA Dues
The District will pay the Association of California School Administrators (ACSA) dues.

MASTER Degree
An annual stipend of $3,000 will be paid to administrators who possess a Masters degree.

District-Paid Retiree Health Benefits
Any administrator, at least 55 years of age, and who retires from the District after serving at least ten (10) years
of full-time, uninterrupted service to the District shall be eligible for retiree health benefits until the retiree reaches
age 65.  The maximum annual District contribution for retiree medical, dental and vision coverage shall not exceed
the current contribution made to an active employee.

*75% of funded COLA percentage for the 2024-2025 School Year effective 7/1/2024

Board Approval: 06/22/2023
**Revised to include Director of Special Education
Board Approval: 2/13/2024
***Increased 2023/2024 Salary Schedule by .008025% (75% of funded COLA which is 1.07%) effective 7/1/2024
Board Approval: 6/19/2024

Director of Special Education

Administrative positions are exempt from overtime.  A duty day is one in which the District Office is open.  It is 
understood that night and/or weekend work may be required from time to time.


